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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of
the registrant under any of the following provisions (see General Instruction A.2. below):

o     Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

o     Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

o     Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

o     Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Edgar Filing: TRIUMPH GROUP INC - Form 8-K

1



Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangement of Certain Officers.
On May 14, 2015, the Compensation and Management Development Committee (the “Committee”) of the Board of
Directors of Triumph Group, Inc. (the “Company”) approved the compensation of Richard C. Ill, the Company’s
President and Chief Executive Officer, for the fiscal year ending March 31, 2016. The compensation package will
consist of the following:
•A base salary of $900,000;

•an annual bonus for target performance set at 100% of base salary, but may be as high as 150% of base salary ifmaximum performance is achieved, or up to $1.35 million;

•
a grant under the Company’s Executive Incentive Plan with a target payout of cash and restricted stock having a
combined value equal to 100% of base salary at target performance with a maximum payout of 150% of base salary,
upon achievement of established goals; and
•a special cash bonus equal to 50% of base salary for 100% achievement of established objectives, or $450,000.
Accordingly, the target compensation for Mr. Ill for the fiscal year ending March 31, 2016 is $3.15 million, with a
potential maximum compensation of $4.05 million if certain maximum performance objectives are met. The specific
performance goals for the fiscal year ending March 31, 2016 are not yet finalized.
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this
report to be signed on its behalf by the undersigned hereunto duly authorized.

Date: May 20, 2015 TRIUMPH GROUP, INC.

By:   /s/ John B. Wright, II
John B. Wright, II
Vice President, General Counsel and Secretary
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