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THE COCA-COLA COMPANY
ONE COCA-COLA PLAZA
ATLANTA, GEORGIA 30313

1 Notice of 2019 Annual Meeting of Shareowners

MEETING INFORMATION
WHEN
Wednesday, April 24, 2019
8:30 a.m., local time
WHERE
World of Coca-Cola
121 Baker Street NW
Atlanta, Georgia 30313
RECORD DATE
Holders of record of our Common Stock as of February 25, 2019 are entitled to notice of, and to vote at, the meeting.
AUDIOCAST OF THE MEETING
Access links to vote, listen to a live audiocast of the meeting, submit questions and learn more about our Company at

www.coca-colacompany.com/annual-meeting-of-shareowners
ATTENDING THE MEETING
If you plan to attend the 2019 Annual Meeting of Shareowners in person, you must register in advance.

See page 102 for details.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE 2019 ANNUAL MEETING OF SHAREOWNERS
TO BE HELD ON APRIL 24, 2019.
The Notice of Annual Meeting, Proxy Statement and Annual Report on Form 10-K for the year ended December 31, 2018 are available at

www.edocumentview.com/coca-cola.

ITEMS OF BUSINESS

Further
Our Board’s Information
Recommendation(page)
FOR each
ITEM 1 To elect the 13 Director nominees identified in the accompanying Proxy Statement to serve until the 2020 Director
Annual Meeting of Shareowners. Nominee 14
ITEM 2 To hold an advisory vote to approve executive compensation. FOR 46
ITEM 3 To ratify the appointment of Ernst & Young LLP as Independent Auditors of the Company to serve for the
2019 fiscal year. FOR 20
ITEM 4 To vote on a shareowner proposal regarding an independent Board Chair, if properly presented at the
meeting. AGAINST 93
ITEM 5 To vote on a shareowner proposal on sugar and public health, if properly presented at the meeting. AGAINST 95

Shareowners will also transact such other business as may properly come before the meeting and at any adjournments or postponemer?s of the
meeting.

ADVANCE VOTING METHODS

Please vote using one of the following advance voting methods. Make sure to have your proxy card or voting instruction form in hand and follow the
instructions.

SHAREOWNERS OF RECORD

(your shares are registered on the books of the Company via Computershare)

Internet Telephone Mail

www.investorvote.com/coca-cola Call 1-800-652-VOTE or the telephone number on your proxy card  Sign, date and return your proxy card
BENEFICIAL OWNERS

(your shares are held through your bank or brokerage account)

Internet Telephone Mail

Call 1-800-454-8683 or the telephone number on your voting Sign, date and return your voting instruction
instruction form form

Not all beneficial owners may vote at the web address and phone number provided above. If your control number is not recognized, please refer to
your voting instruction form for specific voting instructions.

IT IS VERY IMPORTANT THAT YOU VOTE to play a part in the future of the Company. Please carefully review the proxy March 7, 2019

materials for the 2019 Annual Meeting of Shareowners and follow the instructions above to cast your vote on all of the voting gz;(;der of the
matters.

WWW.proxyvote.com
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of Directors

We are making this Proxy Statement and the form of proxy first available on or about March 7, 2019.
Jennifer D.
Manning
Associate General
Counsel
and Secretary
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James is the right

leader to take the

Coca-Cola system
to the next level.
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A Letter from our Chairman on behalf of the Board of Directors
Dear Fellow Shareowners:

On behalf of the Board of Directors, | want to thank you for your investment in The Coca-Cola Company.
This Board represents you as shareowners, and we take this role very seriously. We appreciate the trust
you place in us to oversee your interests in our business.

Chairman Succession

We had a notable year in 2018, including announcing our Board leadership succession plan. In December,
the Board of Directors elected James Quincey to become the 14th Chairman of the Board of The Coca-Cola
Company. Assuming his reelection at the 2019 Annual Meeting of Shareowners, James will succeed me as
Chairman of the Board, and | will retire following the meeting. James will then serve as Chairman and Chief
Executive Officer.

| am delighted that the Board elected James as Chairman. James is the right leader to take the Coca-Cola
system to the next level. Without question, his ideas and instincts will continue to change our Company and
system in important ways.

As our business moves through the next decade, | can assure you that our Board will continue its oversight
of the Company’s long-term business strategy. This is one of the most important jobs of the Board. The
Directors of our Company are actively engaged with James in executing a vision to continue evolving and
growing as a total beverage company.

2018 Business Developments

Over the last year, a great deal has been accomplished in our ongoing journey to position our business for
continued growth. We ramped up investments to grow and diversify our portfolio through innovations,
acquisitions and strategic partnerships. This work included: acquisitions like Costa Limited, which provides
capabilities to build a global coffee platform, and investments such as BODYARMOR, one of the
fastest-growing beverage trademarks in the U.S.; expanding existing brands like FUZE TEA and
smartwater; and launching innovative new offerings like Coca-Cola with Coffee. We also continued to
strengthen our bottling system, with actions including the completion of refranchising in North America, and
we enhanced value for our customer partners worldwide.

Importantly, we maintained our focus on doing business the right way. We know our business thrives when
the communities we serve are also thriving. In 2018, we worked to create more community value in many
ways, from supporting opportunities for women business owners, to promoting recycling globally through our
World Without Waste initiative.

4 2019 Proxy Statement
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Board Composition

| became Chairman in 2009, and one of my priorities from day one was to ensure that
the Board was made up of the most capable set of Directors possible. It is vital to have a
Board that is equipped to oversee the success of the business and effectively represent
the interests of our shareowners.

As | retire, I'm very pleased with our current Board. We have a diverse, well-functioning
Board composed of skilled, high-integrity Directors.

The positive evolution of our Board over the last few years could not have been possible
without Sam Nunn, who played an integral role as Lead Independent Director and who
will retire following the 2019 Annual Meeting. | am confident our Board will continue to
evolve under the leadership of James and our new Lead Independent Director, Maria

Elena “Mel” Lagomasino, who will succeed Sam in that important role. | am very confidgnt the}t the
best years for this business are
| encourage you to review the qualifications, skills and experiences of all our Director ahead.

nominees beginning on page 17.

Farewell
After more than 40 amazing years in the Coca-Cola system, my time with the Company
is drawing to a close. It has been a journey that | have thoroughly enjoyed and loved.

I'll take with me many dear friendships, fond memories and vital lessons learned along
the way. I'm honored to have done my part for a business with a shining past and an
even brighter future. Indeed, as a fellow shareowner, | am very confident that the best
years for this business are ahead.

Muhtar Kent

Chairman of the Board of Directors
The Coca-Cola Company

March 7, 2019

2019 Proxy Statement 5
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3 Q&A with our Chief Executive Officer

The complexity of the global
marketplace has increased
exponentially; consumer tastes
have evolved and will continue
to do so; and our portfolio has
grown to adapt to our changing
environment.

The Board of Directors has elected you the next Chairman of the Board, pending
your reelection to the Board at the 2019 Annual Meeting of Shareowners. Could
you talk about your expanded role as Chairman and Chief Executive Officer of The

Coca-Cola Company?

First, | appreciate the Board’s confidence, and | value our partnership in leading the
Company. | also greatly value the support I've received from our outgoing Chairman,
Muhtar Kent. Muhtar has laid a foundation for success, and I’'m excited to build on it.

We are evolving as a total beverage company. This is a deliberately broad objective
because the consumer landscape is changing very quickly, and we aim to be dynamic
and anticipate evolutions in consumer tastes. One of the Board’s most important jobs is
oversight of our business strategy and, as Chairman, | will focus on pursuing that
strategy.

| can’t overstate how greatly our Company has already changed in the last couple of
decades. We were essentially a one-product company for much of our history, and we
became highly successful by executing a model of selling more Coke in more places.

The challenges and opportunities we see today are far different than ever before. The
complexity of the global marketplace has increased exponentially; consumer tastes have
evolved and will continue to do so; and our portfolio has grown to adapt to our changing
environment.

We are shaping a company that is equipped to deal with rapid changes and constant
uncertainty. It's about taking a long-term view of the Company and where we should be
headed, and as such, | will ensure that we relentlessly evaluate our portfolio, focusing on
what works and stopping what doesn't.

What strategic progress did the Company make in 2018?

We had a strong year. Starting with our portfolio, it's always important to take a look at
our core sparkling beverages. A strong core provides the fuel to grow the portfolio.

The growth in sparkling soft drinks was part of an overall strategy to give consumers
what they want. More consumers want drinks with no- or low-sugar, and that’s one
reason Coca-Cola Zero Sugar has done so well. We also innovated with existing
products, notably through the relaunch of the Diet Coke brand in North America. We
introduced new flavors and packaging, which helped to rejuvenate the brand.

In fact, innovation launched over the past three years across our categories contributed
to over 15% of total unit case volume in 2018.

It's also important to innovate in how you drink, not just what you drink. This ranges from
our equipment, like the debut of the latest-and-greatest Coca-Cola Freestyle machine, to
our many forays and experiments in e-commerce.

Without question, 2018 was a busy year for acquisitions. This included our acquisition of
Costa Limited, which we announced in 2018 and closed in early 2019. We also invested
in BODYARMOR and several other brands around the world.

Finally, we continued to lift, shift and scale successful brands. FUZE TEA, for example,
became a truly global brand through its roll-out across Europe at the beginning of 2018.
Our smartwater brand was also introduced in more markets.
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You have almost entirely new leaders in key positions running the business. How is this changing how the Company is
managed?

I've mentioned all the initiatives to evolve our portfolio, from introducing new products to acquiring new brands. We have also made
a number of management changes to help us implement our strategy.

We named Brian Smith as President and Chief Operating Officer in part to ensure we can execute our strategy. Brian oversees all
of the Company’s business units. | am pleased to have Brian in this role. He is a highly experienced operational leader. This will
allow me to focus on our long-term business strategy, while remaining highly involved in key business initiatives and in our
operations.

Under Brian, we have made many other changes in group presidents and business unit presidents. I'm excited about our new
operational leadership team. Brian also oversees our newly created Global Ventures Group. Global Ventures will, among other
things, ensure that our investments in Costa Limited, innocent, Monster Beverage Corporation and other areas are successful.

In other senior leadership changes, we appointed John Murphy to succeed Kathy Waller as Chief Financial Officer when she
retires. John has extensive operational and financial experience in major markets around the world.

Altogether, we have a deep management team that puts us in a strong position for the future.

You were personally involved in the introduction of the Company’s packaging initiative,World Without Waste. Why is this
important to the business? What progress was made during the campaign’s first year?

Stakeholders now expect more from us and all businesses. They want us to help find solutions and make a measurable and
meaningful difference in the world. Investors at all levels continue to be interested in sustainability.

World Without Waste is important to our Company. Our goal is to help collect and recycle a bottle or can for each one we sell by
2030. We also aim to make our packaging 100% recyclable by 2025 and to use 50% recycled material in our bottles and cans by
2030.

The first year of the strategy yielded strong results. Today, 87% of our packaging globally is recyclable. Some of our markets are
using more than 25% recycled material in bottles and cans. Four countries are already selling a plastic bottle made from 100%
recycled material. Internally, we are rapidly scaling our knowledge and skills to meet the challenge.

In December 2018, we announced that we will allow other companies, including competitors, to access our PlantBottle technology.

We believe a World Without Waste is possible. We are actively choosing to make a difference.
You travel around the world to visit the Company’s operations. What’s one of the mosinteresting things you saw in 2018?

| visited many countries in 2018, and | saw a lot of changes in the marketplace. For example, our top leaders traveled to China
toward the end of the year. China has been a fast-growing market overall, of course, and it is an important growth engine for our
Company in particular. I've visited China a number of times, but I'm always amazed at how much is new each time | go. You see
more and more consumers making purchases that are entirely digital — where no cash is involved. It’s also a place where our system
is really embracing the rapid changes that are happening all around them. We’re continually working to foster a growth-oriented
culture at The Coca-Cola Company. We believe the best days are ahead of us, and that means we expect to continue to grow.
When | see the changes our people are making in places like China, | am really encouraged.

James Quincey
Chief Executive Officer
The Coca-Cola Company

10
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4 Proxy Statement Summary

This summary highlights information contained in the Proxy
Statement. This summary does not contain all the
information that you should consider, and you should read
the entire Proxy Statement before voting.

ABOUT THE COCA-COLA COMPANY

We also encourage you read our latest Annual Report on Form
10-K available at
www.coca-colacompany.com/annual-meeting-of-shareowners

The Coca-Cola Company (the “Company”) is the world’s largest nonalcoholic beverage company. We own and market numerous
valuable nonalcoholic beverage brands, including the following:

tea and
coffee

sparkling soft

drinks
Coca-Cola, Diet
Coke/ Coca-Cola

water, enhanced water and sports
drinks

juice, dairy and plant-based
beverages

Ayataka, Costa,

. i Aquarius, Dasani, glacéau smartwater, . . . FUZE TEA,
glgh;rclg:r?tfma Zero glacéau vitaminwater, Ice Dew, | LOHAS, I\A/Icijriié[li/(la;i\c;aga’ mng::n?nlt, '\glngg Maid, Georgia, Gold
gar, ranta, = Powerade Py, SIMPY. Peak, HONEST
Schweppes*, Sprite, TEA

Thums Up
*Schweppes is owned by the Company in certain countries other than the U.S.

THE COCA-COLA SYSTEM
Finished beverage products bearing our trademarks, sold in the United States
since 1886, are now sold in more than 200 countries and territories. We make our
branded beverage products available to consumers throughout the world through

We are a global business that operates on a
local scale, in every community where we

our network of independent bottling partners, distributors, wholesalers and retailers
as well as Company-owned or -controlled bottling and distribution operations — the
world’s largest beverage distribution system. Beverages bearing trademarks owned
by or licensed to us account for more than 1.9 billion of the approximately 61 billion
servings of all beverages consumed worldwide every day.

HOW WE ARE GROWING OUR BUSINESS

do business. We are able to create global
reach with local focus because of the
strength of the Coca-Cola system, which
comprises our Company and our
approximately 225 bottling partners
worldwide.

In 2018, we pursued five strategic priorities to drive accelerated growth for our Company, fuel our results and create value for our
shareowners. We encourage you to refer to pages 50 and 51 for a snapshot on how each of our priorities fueled our results for

fiscal year 2018.

1 Accelerating growth of a leading 2Driving revenue Strengthening our

consumer-centric brand portfolio “ growth algorithm advantage

We are refining our
revenue growth
“Beverages for Life” is our visionto  management
leverage our brand-building expertise practices to ensure
with a nimbler, test-and-learn we have the right
approach to launching more of the  price and package
drinks that consumers want. combinations to
meet consumer
desires.

portfolio.

8 2019 Proxy Statement

3 system’s value creation

We are re-energizing our
bottling system to support the
growth of our evolved product

Unlocking the
5 power of our

people
We are fostering a
growth culture that
encourages
accountability,
performance and
ownership, and where
our employees are
curious, inclusive,
empowered and
embrace a
test-and-learn
mentality.

4 Digitizing the
enterprise

We are adapting
to digital with a
focus on
improving our
interactions with
consumers and
customers, and
enhancing our
internal systems.

12
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ROADMAP OF VOTING ITEMS

ITEM 1
ELECTION OF DIRECTORS
Our Board
recommends
a vote FOR
each Director
Nominee
The Board and the Committee on Directors and Corporate Governance believe that the 13 Director nominees See page 14
possess the necessary qualifications and experiences to provide quality advice and counsel to the Company’s for further
management and effectively oversee the business and the long-term interests of shareowners. information
DIRECTOR NOMINEES
Committee
Memberships
Years of Other
Nominee AgeTenure ACDCGEFMDPIDRBoards!
HERBERT A. ALLEN
President, Chief Executive Officer and Director,
Allen & Company Incorporated 79 37 0
RONALD W. ALLEN Independent
Former Chairman of the Board, President and
Chief Executive Officer, Aaron’s, Inc. 77 28 2
MARC BOLLAND Independent
Head of European Portfolio Operations, The Blackstone Group L.P. 59 4 2
ANA BOTIN Independent
Executive Chair, Banco Santander, S.A. 58 6 2
CHRISTOPHER C. DAVIS Independent
Chairman, Davis Selected Advisers—NY, Inc. 53 1 4
BARRY DILLER Independent
Chairman of the Board and Senior Executive,
IAC/InterActiveCorp and Expedia Group, Inc. 77 17 2
HELENE D. GAYLE Independent
Chief Executive Officer, The Chicago Community Trust 63 6 1
ALEXIS M. HERMAN Independent
Chair and Chief Executive Officer, New Ventures LLC 71 12 3
ROBERT A. KOTICK Independent
Chief Executive Officer and Director, Activision Blizzard, Inc. 56 7 1
MARIA ELENA LAGOMASINO Lead Independent Director’
Chief Executive Officer and Managing Partner, WE Family Offices 69 11 1
JAMES QUINCEY®
Chief Executive Officer, The Coca-Cola Company 54 2 0
CAROLINE J. TSAY Independent
Chief Executive Officer, Compute Software, Inc. 37 1 1
DAVID B. WEINBERG Independent
Chairman and Chief Executive Officer, Judd Enterprises, Inc. 67 4 0
A Audit Committee E Executive Committee PIDR Public Issues and Chair Chair (following 2019
C Compensation Committee F Finance Committee Diversity Review Committee Member Annual Meeting)
DCG Committee on Directors and MD Management Development Member (following 2019
Corporate Governance Committee Annual Meeting)

Other public company boards. For Mr. Davis, includes investment company directorships in Selected Funds, Davis Funds and Clipper Funds
1 Trust, three fund complexes which are advised by Davis Selected Advisers, L.P. and other entities controlled by Davis Selected Advisers, L.P.

13
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If reelected, Ms. Lagomasino will serve as Lead Independent Director immediately following the 2019 Annual Meeting of Shareowners (the “2019
2 Annual Meeting”).
3 If reelected, Mr. Quincey will serve as Chairman of the Board of Directors immediately following the 2019 Annual Meeting.
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SNAPSHOT OF 2019 DIRECTOR NOMINEES

ALL DIRECTOR NOMINEES EXHIBIT:

High integrity Innovative thinking
An appreciation of multiple cultures A proven record of success
A commitment to sustainability and social issues Knowledge of corporate governance requirements and practices

OUR DIRECTOR NOMINEES EXHIBIT AN EFFECTIVE MIX OF SKILLS, EXPERIENCES, DIVERSITY AND FRESH
PERSPECTIVES

High Level of Financial Experience Relevant Senior Leadership/Chief Executive Officer Experience
Risk Oversight/Management Expertise Broad International Exposure/Emerging Market Experience
Marketing Experience Governmental or Geopolitical Expertise

Innovation/Technology Experience Extensive Knowledge of the Company’s Business and/or Industry

GOVERNANCE HIGHLIGHTS

We are committed to good corporate governance, which promotes the long-term interests of shareowners, strengthens Board and
management accountability and helps build public trust in the Company. The Governance section beginning on page 13 describes

our governance framework, which includes the following highlights:

BOARD PRACTICES
11 of 13 Director nominees independent
Commitment to Board refreshment (since 2009, 11 new Directors joined, including two new directors in the past year, and 13
Directors resigned)
Robust Director nominee selection process
Regular Board, committee and Director evaluations
Annual election of Directors with majority voting standard
Lead Independent Director, elected by the independent Directors
Independent Audit, Compensation and Governance Committees
Regular executive sessions of non-employee Directors
Strategy and risk oversight by full Board and committees
SHAREOWNER MATTERS
Long-standing active shareowner engagement
Annual “say on pay” advisory vote
Proxy access right
Shareowner right to call special meetings
OTHER BEST PRACTICES
Long-standing commitment toward sustainability
Transparent public policy engagement
Stock ownership guidelines for executives
Anti-hedging, anti-short sale and anti-pledging policies

10 2019 Proxy Statement
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ITEM 2

ADVISORY VOTE TO APPROVE EXECUTIVE COMPENSATION
Our Board
recommends a
vote FOR this

Item

The Company seeks a non-binding advisory vote to approve the compensation of its Named Executive Officers =~ See page 46 for

as described in the Compensation Discussion and Analysis beginning on page 48 and the Compensation further

Tables beginning on page 69. information

2018 FINANCIAL HIGHLIGHTS

REVENUE GROWTH

(10)% 5%

Reported Net Organic Revenues

Revenues (Non-GAAP)

OPERATING INCOME

GROWTH

14% 11% Organic revenues is a non-GAAP financial measure that excludes or has otherwise been
Comparable adjusted for the impact of acquisitions, divestitures and structural items, as applicable, the
Currency Neutral impact of changes in foreign currency exchange rates as well as the impact of accounting
Operating Income changes. Comparable currency neutral operating income (adjusted for structural items
(adjusted for and accounting changes) is a non-GAAP financial measure that excludes or has
structural items otherwise been adjusted for items impacting comparability, the impact of changes in

Reported and accounting foreign currency exchange rates, and the impact of structural and accounting changes.

Operating changes) See Annex C for a reconciliation of non-GAAP financial measures to our results as

Income (Non-GAAP) reported under accounting principles generally accepted in the U.S. (“GAAP”).

COMPENSATION HIGHLIGHTS

CHANGES TO OUR ANNUAL AND LONG-TERM
COMPENSATION METRICS

2017 Performance Metrics 2018 Performance Metrics
Net operating revenue
Profit before tax Net operating revenue
Annual Incentive Plan Unit case volume Operating income
2015, 2016 and 2017 Grant 2018 Grant Performance Metrics

Performance Metrics
. i Net operating revenue
Economic profit Earnings per share
Net operating revenue Free cash flow
Long-Term Performance-Based Awards Total shareowner return modifier Total shareowner return modifier
Note: To evaluate performance in a manner consistent with how management evaluates our operating results and trends, the key

financial metrics in our annual and long-term incentive plans are measured on a non-GAAP basis (see page 52).

2018 PAY AT A GLANCE
2018 Long-Term 2018 Total
2018 Base 2018 Annual Incentive Award Direct
Salary Incentive Award Value Compensation
Named Executive Officer (%) (%) (%) (%)
James Quincey $1,450,000 $5,040,000 $9,642,480 $16,132,480

16
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1,731,875
3,260,000
1,127,500
1,365,000

3,278,444
4,628,414
3,309,317
2,800,180

5,860,319
8,888,414
4,986,817
4,815,180

2019 Proxy Statement
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ITEM 3
RATIFICATION OF APPOINTMENT OF ERNST & YOUNG LLP AS INDEPENDENT
AUDITORS
Our Board

recommends a
vote FOR this

The Audit Committee and the Board believe that retention of Ernst & Young LLP to serve as the Independent Item
Auditors for the fiscal year ending December 31, 2019 is in the best interest of the Company and its See page 90
shareowners. As a matter of good corporate governance, shareowners are being asked to ratify the Audit for further
Committee’s selection of the Independent Auditors. information
2018 Fees 2017 Fees
(In thousands) (In thousands)
Audit Fees $ 27,210 $ 30,286
Audit-Related Fees 4,801 6,479
Tax Fees 6,169 5,514
All Other Fees — —
TOTAL $ 38,180 $ 42,279
ITEMS 4-5

SHAREOWNER PROPOSALS, IF PROPERLY PRESENTED
Our Board recommends a

. . AGAINST h of
The following two proposals were submitted by shareowners: vote AGAINST each o

these ltems.
Proposal regarding an independent Board Chair (Item 4) See page 93 for further
Proposal on sugar and public health (ltem 5) information

QUESTIONS AND ANSWERS

Please see Questions and Answers in Annex A beginning on page 97 for important information about the proxy materials, voting,
the 2019 Annual Meeting, Company documents, communications and the deadlines to submit shareowner proposals and Director
nominees for the 2020 Annual Meeting of Shareowners. Additional questions may be directed to Shareowner Services at (404)

676-2777 or shareownerservices@coca-cola.com.
LEARN MORE ABOUT OUR COMPANY

You can learn more about the Company by visiting our website, www.coca-colacompany.com. Please also visit our 2019 Annual

Meeting website, www.coca-colacompany.com/annual-meeting-of-shareowners, to easily access the Company’s interactive proxy
materials, vote through the Internet, submit questions in advance of the 2019 Annual Meeting, register to attend the 2019 Annual
Meeting, access the live audiocast of the meeting and learn more about free admission to World of Coca-Cola on April 24, 2019.

12 2019 Proxy Statement
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Message From Sam Nunn, Lead Independent Director

At the end of last year, | announced my intention not to stand for reelection to the Board at the 2019 Annual Meeting. It has been my honor to serve
as a Director of The Coca-Cola Company for the past 22 years, including the last five as Lead Independent Director.

| am pleased with our accomplishments as a Company, including the Board’s partnership with management in long-term value creation for our
shareowners. Most recently, the Board has provided oversight and guidance during the Company’s evolution as a total beverage company.

This included ensuring an orderly and seamless management succession process, with James Quincey now set to succeed Muhtar Kent as
Chairman following the 2019 Annual Meeting, assuming James’ reelection. | know that | speak for the entire Board when | express sincere thanks to
Mubhtar for his outstanding leadership as Chief Executive Officer and Chairman of the Company, including his role in the transition to new
leadership.

Together, Muhtar and James have led the effort to successfully position the business for continued growth. They have done this in a sustainable

manner by maintaining focus on doing business the right way. In addition, they have assured that the Coca-Cola system is more aligned today than
ever before. We have great confidence in James and the very capable management team he has put in place to steward the Company going
forward.

As | retire, | can assure
shareowners that this is

a well-functioning Board
comprised of highly
capable Directors with the
right mix of skills to work
closely with management
to help this business
succeed.

As | retire, | can assure shareowners that this is a well-functioning Board comprised of highly capable Directors with the right mix of skills to work
closely with management to help this business succeed.

It has been a priority of mine as Lead Independent Director to ensure that the Board has the right experience and the sound judgment to effectively
represent the interests of shareowners and work with management to assure that we have the culture and strategy in place for sustainable success.
We have instituted Board refreshment steps that include a robust Director selection process and regular Board, committee and Director evaluations.

| am particularly proud that in the last five years, five new Directors have been elected. If shareowners elect the nominees listed in this Proxy
Statement, the average tenure for our Directors will stand at 10 years, and our Board’s gender diversity average will be 38%. Our Board is now
younger and more diverse with a strong reservoir of experience.

The Board, with great confidence, plans to assign the responsibility of Lead Independent Director to Mel Lagomasino. | want to briefly share what |
believe this role means for the Company and for Board governance.

The Lead Independent Director plays a key role in helping guide the Board as it exercises its core duties in overseeing the Company’s performance;
strategic planning; risk management; succession planning; and talent development for senior executive positions.

The Lead Independent Director provides a key point of contact at the Board level for shareowners; leads the performance evaluation of the
Chairman and Chief Executive Officer; leads the annual Board evaluation process; and plays a key role in Board and management succession. The

full set of responsibilities appears on page 28 of this Proxy Statement.

In cases where the role of the Chairman is combined with the role of Chief Executive Officer, many of our investors have said that a Lead
Independent Director with clearly defined responsibilities provides an important, independent balance. As a Board, we agree. This will be the case
once again when James and Mel, if reelected, become Chairman and Lead Independent Director, respectively, in April.
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We know that the Board leadership structure is an important issue for many shareowners. Our Board believes that ensuring strong, independent
Board leadership is a crucial requirement to building long-term shareowner value. Today, we believe the Company’s traditional Board leadership
structure with a combined Chairman and Chief Executive Officer, alongside a strong Lead Independent Director, will deliver the best results for our
business and our shareowners.

| am grateful for the trust you have placed in me as a member of the Board of this great Company. Thank you for your support and for your interest
and investment in The Coca-Cola Company.

Sam Nunn

2019 Proxy Statement 13
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ELECTION OF DIRECTORS

What am | voting on?
Shareowners are being asked to elect 13 Director nominees for a one-year term.
Voting recommendation:

FOR the election of each Director nominee. The Board and the Committee on Directors and Corporate Governance
believe the 13 Director nominees possess the necessary qualifications and experiences to provide quality advice and
counsel to the Company’s management and effectively oversee the business and the long-term interests of
shareowners.
Our Board currently has 16 members. Richard M. Daley, Muhtar Kent and Sam Nunn are not standing for reelection and will retire
from the Board immediately following the 2019 Annual Meeting, at which time the size of the Board will be reduced to 13 members.
Upon the recommendation of the Committee on Directors and Corporate Governance, the Board has nominated all the remaining
13 Directors for election at the 2019 Annual Meeting. All the nominees are independent under New York Stock Exchange (“NYSE”)
corporate governance rules, except Herbert A. Allen and James Quincey (see Director Independence and Related Person

Transactions beginning on page 38).

Each of the Director nominees was elected by the shareowners at the 2018 Annual Meeting of Shareowners. If elected, each
nominee will hold office until the 2020 Annual Meeting of Shareowners and until his or her successor is elected and qualified. We
have no reason to believe that any of the nominees will be unable or unwilling to serve if elected. However, if any nominee should
become unable for any reason or unwilling for good cause to serve, proxies may be voted for another person nominated as a
substitute by the Board, or the Board may reduce the number of Directors.

BOARD MEMBERSHIP CRITERIA

The Board and the Committee on Directors and Corporate Governance believe that there are general qualifications that all
Directors must exhibit and other key qualifications and experiences that should be represented on the Board as a whole, but not
necessarily by each individual Director.

QUALIFICATIONS REQUIRED OF ALL DIRECTORS

The Board and the Committee on Directors and Corporate Governance require that each Director be a recognized person of high
integrity with a proven record of success in his or her field and be able to devote the time and effort necessary to fulfill his or her
responsibilities to the Company. Each Director must demonstrate innovative thinking, familiarity with and respect for corporate
governance requirements and practices, an appreciation of multiple cultures and a commitment to sustainability and to dealing
responsibly with social issues. In addition, potential Director candidates are interviewed to assess intangible qualities, including the
individual’s ability to ask difficult questions and, simultaneously, to work collegially.

CONSIDERATION OF DIVERSITY

The Board does not have a specific diversity policy but fully appreciates the value of Board diversity. Diversity is important because
a variety of points of view improves the quality of dialogue, contributes to a more effective decision-making process and enhances
overall culture in the boardroom.

In evaluating candidates for Board membership, the Board and the Committee on Directors and Corporate Governance consider
many factors based on the specific needs of the business and what is in the best interests of the Company’s shareowners. This
includes diversity of professional experience, race, ethnicity, gender, age and cultural background. In addition, the Board and the
Committee on Directors and Corporate Governance focus on how the experiences and skill sets of each Director nominee
complement those of fellow Director nominees to create a balanced Board with diverse viewpoints and deep expertise.

14 2019 Proxy Statement
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KEY QUALIFICATIONS AND EXPERIENCES TO BE REPRESENTED ON THE BOARD

The Board has identified key qualifications and experiences that are important to be represented on the Board as a whole, in light
of the Company’s business strategy and expected future business needs. The table below summarizes how these key qualifications
and experiences are linked to our Company’s business.

LINKING BUSINESS CHARACTERISTICS WITH KEY QUALIFICATIONS AND EXPERIENCES REPRESENTED ON THE
BOARD

Business Characteristics Key Qualifications and Experiences
High level of financial experience

The Company’s business is multifaceted and involves complex financial transactions in  Relevant senior leadership/Chief

many countries and in many currencies. Executive Officer experience

Marketing and innovation are core focuses of the Company’s business and the Company Marketing experience

seeks to develop and deploy the world’s most effective marketing and innovative

products and technology.

The Company’s business is truly global and multicultural, with its products sold in over ~ Broad international

200 countries and territories around the world. exposure/emerging market experience

The Company’s business requires compliance with a variety of regulatory requirements

across a number of countries and relationships with various governmental entities and

Innovation/technology experience

non-governmental organizations. Governmental or geopolitical expertise
The Company’s business is a complicated global enterprise and most of the Company’s Extensive knowledge of the Company’s
products are manufactured and sold by bottling partners around the world. business and/or industry

The Board'’s responsibilities include understanding and overseeing the various risks
facing the Company and ensuring that appropriate policies and procedures are in place
to effectively manage risk. Risk oversight/management expertise

DIRECTOR NOMINATION PROCESS

In Depth Review by Committee on

Directors and Corporate Recommend Slate
Sources for Governance of Nominees
Candidate Pool I
. Screen qualifications Result
Directors .
M ¢ Examine overall Board
anagemen .
o 9 composition and balance Full Board Review We have added five highly qualified
areowners Review independence and Directors in the past five years

Independent Search  potential conflicts
Firm Consider diversity Nomination/Election

Interview potential candidate
The Committee on Directors and Corporate Governance is responsible for recommending to the Board a slate of nominees for
election at each Annual Meeting of Shareowners. Nominees may be suggested by Directors, members of management,
shareowners or, in some cases, by a third-party firm.

2019 Proxy Statement 15
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The Committee on Directors and Corporate Governance considers a wide range of factors when assessing potential Director
nominees. This assessment includes a review of the potential nominee’s judgment, experiences, independence, understanding of
the Company’s business or other related industries and such other factors as the Committee concludes are pertinent in light of the
current needs of the Board. A potential nominee’s qualifications are considered to determine whether they meet the qualifications
required of all Directors and the key qualifications and experiences to be represented on the Board, as described above. Further,
the Committee on Directors and Corporate Governance assesses how each potential nominee would impact the skills and
experiences represented on the Board as a whole in the context of the Board’s overall composition and the Company’s current and
future needs.

BOARD COMPOSITION AND REFRESHMENT

When recommending to the Board the slate of Director nominees for election at the Annual Meeting of Shareowners, the
Committee on Directors and Corporate Governance strives to maintain an appropriate balance of tenure, turnover, diversity and
skills on the Board.

The Board believes that refreshment, including periodic committee rotation, is important to help ensure that Board composition is
aligned with the needs of the Company and the Board as our business evolves over time, and that fresh viewpoints and
perspectives are regularly considered. The Board also believes that over time Directors develop an understanding of the Company
and an ability to work effectively as a group. Because this provides significant value, a degree of continuity year-over-year is
beneficial to shareowners and generally should be expected.

Directors are elected each year, at the Annual Meeting of Shareowners, to hold office until the next Annual Meeting and until their
successors are elected and qualified. Because term limits could cause the loss of experience or expertise important to the optimal
operation of the Board, there are no absolute limits on the length of time that a Director may serve, but the Committee on Directors
and Corporate Governance and the Board consider the tenure of Directors as one of several factors in nomination decisions. In
addition, the Committee on Directors and Corporate Governance evaluates the qualifications and performance of each incumbent
Director before recommending the nomination of that Director for an additional term. Furthermore, pursuant to our Corporate
Governance Guidelines, Directors whose job responsibilities change or who reach the age of 74 are asked to submit a letter of
resignation to the Board. These letters are considered by the Board and, if applicable, annually thereafter.

SHAREOWNER-RECOMMENDED DIRECTOR CANDIDATES

Shareowners who would like the Committee on Directors and Corporate Governance to consider their recommendations for
nominees for the position of Director should submit their recommendations in writing by mail to the Committee on Directors and
Corporate Governance in care of the Office of the Secretary, The Coca-Cola Company, P.O. Box 1734, Atlanta, Georgia 30301 or

by e-mail to asktheboard@coca-cola.com. Recommendations by shareowners that are made in accordance with these procedures
will receive the same consideration by the Committee on Directors and Corporate Governance as other suggested nominees.

SHAREOWNER-NOMINATED DIRECTOR CANDIDATES

We have adopted a “Proxy Access for Director Nominations” bylaw after engaging with a number of our shareowners to understand
their views on the desirability of proxy access and the appropriate proxy access structure for the Company. The proxy access

bylaw permits a shareowner, or a group of up to 20 shareowners, owning 3% or more of the Company’s outstanding Common
Stock continuously for at least three years to nominate and include in the Company’s proxy materials Director nominees constituting
up to two individuals or 20% of the Board (whichever is greater), provided that the shareowner(s) and the nominee(s) satisfy the

requirements specified in Article |, Section 12 of our By-Laws. See question 33 on page 105 for more information.
MAJORITY VOTING STANDARD

Our By-Laws provide that, in an election of Directors where the number of nominees does not exceed the number of Directors to be
elected, each Director must receive the majority of the votes cast with respect to that Director. If a Director does not receive a
majority vote, he or she has agreed that he or she would submit a letter of resignation to the Board. The Committee on Directors
and Corporate Governance would make a recommendation to the Board on whether to accept or reject the resignation, or whether
other action should be taken. The Board would act on the resignation taking into account the recommendation of the Committee on
Directors and Corporate Governance, which would include consideration of the vote and any relevant input from shareowners. The
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Board would publicly disclose its decision and its rationale within 100 days of the certification of the election results. The Director
who tenders his or her resignation would not participate in the decisions of the Committee on Directors and Corporate Governance
or the Board that concern the resignation.

16

24



Edgar Filing: COCA COLA CO - Form DEF 14A

Table of Contents
Item 1 — Election of DirectorsGOVERNANCE 5

2019 DIRECTOR NOMINEES

ALL DIRECTOR NOMINEES EXHIBIT:
A commitment to sustainability and social A proven record of success
issues Knowledge of corporate governance
Innovative thinking requirements and practices
OUR DIRECTOR NOMINEES EXHIBIT AN EFFECTIVE MIX OF SKILLS, EXPERIENCES, DIVERSITY AND FRESH
PERSPECTIVES

High integrity
An appreciation of multiple cultures

High Level of Financial Relevant Senior Leadership/Chief
Experience Executive Officer Experience
Broad International

Risk Oversight/Management Exposure/Emerging Market

Expertise E :
xperience
Marketing Experience I(Eioverr_1mental or Geopolitical
Xpertise
Innovation/Technology Extensive Knowledge of the
Experience Company’s Business and/or Industry

Included in each Director nominee’s biography below is a description of five key qualifications and experiences of such nominee
based on the qualifications described above. Many of our Director nominees have more than five qualifications, and the aggregate
number for all Director nominees is reflected in the chart above. The Board and the Committee on Directors and Corporate
Governance believe that the combination of the various qualifications and experiences of the Director nominees would contribute to
an effective and well-functioning Board and that, individually and as a whole, the Director nominees possess the necessary
qualifications to provide effective oversight of the business and quality advice and counsel to the Company’s management.

The Board of Directors recommends a vote FOR the election of each of the Director nominees.

2019 Proxy Statement 17
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Herbert A. Allen

Age: 79
Director since:
1982
Committees:

Executive,
Finance,
Management
Development
(Chair)
CAREER HIGHLIGHTS
President, Chief
Executive Officer and
Director of Allen &
Company Incorporated, a
privately held investment
firm. Mr. Allen has held
these positions for more
than the past five years.
Served as a Director of
Convera Corporation from
2000 to 2010.
PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: None

Previous Public Company

Boards (Past Five Years):
None

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Extensive experience in venture capital, underwriting, mergers and
acquisitions, private placements and money management services at Allen & Company Incorporated. Supervises
Allen & Company Incorporated’s principal financial and accounting officers on all matters related to the firm’s financial
position and results of operations and the presentation of its financial statements.

Relevant Senior Leadership/Chief Executive Officer Experience President and Chief Executive Officer of Allen &
Company Incorporated, a preeminent investment firm focused on the media, entertainment, technology and other
innovative industries.

Marketing Experience Significant marketing experience through ownership of a controlling interest and
management of Columbia Pictures, a film production and distribution studio, from 1973 to 1982, and through a
ten-year public company directorship at Convera Corporation, a company that used technology to help clients build
an online community and increase their Internet advertising revenues.

Extensive Knowledge of the Company’s Business and/or Industry Director of the Company since 1982 and
through Allen & Company Incorporated, has served as financial advisor to the Company and its bottling partners on
numerous transactions.

Risk Oversight/Management Expertise Extensive experience managing risk as President and Chief Executive
Officer of Allen & Company Incorporated, including overseeing and advising on principal investments, investing in
companies with an international and emerging market presence, public and private capital markets transactions and
merger and acquisition transactions.

Ronald W. Allen Independent

Age: 77
Director since:
1991
Committees:
Audit (Chair)
CAREER HIGHLIGHTS

Chief Executive Officer of

Aaron’s, Inc. from
February 2012 until his
retirement in August
2014.

President of Aaron’s, Inc.
from February 2012 to
April 2014 and Chairman
of the Board of Aaron’s,
Inc. from November 2012
to April 2014.

Interim President and
Chief Executive Officer of
Aaron’s, Inc. from
November 2011 to
February 2012.

Chairman of the Board
and Chief Executive
Officer of Delta Air Lines,
Inc. (“Delta”) from 1987
until his retirement in July
1997. Also, served as

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Oversaw financial matters in his role as Chairman of the Board, President and
Chief Executive Officer of Aaron’s, Inc., a leader in the sales and lease ownership and specialty retailing of residential
furniture, consumer electronics, home appliances and a variety of other products, and also served on its Audit
Committee prior to becoming interim President and Chief Executive Officer. Serves on the Audit Committee of
Aircastle Limited, a global company that acquires, leases and sells commercial jet aircraft to customers throughout
the world. Served on the Investment Committee of Interstate Hotels & Resorts, Inc., a leading independent hotel
management company of major global brands.

Relevant Senior Leadership/Chief Executive Officer Experience Served as Chief Executive Officer of Aaron’s, Inc.
from February 2012 to August 2014 and as its President from February 2012 to April 2014. Served as Chief Executive
Officer of Delta from 1987 to 1997. During his tenure at Delta, he managed the company through very difficult times,
brought it back to sustained profitability, established a program to lower the airline’s cost structure and grew the
business through expansion into foreign markets.

Broad International Exposure/Emerging Market Experience Former Chairman and Chief Executive Officer of
Delta, a global airline with service to countries on six continents. Serves as a Director at Aircastle Limited and served
as a Director at Interstate Hotels & Resorts, Inc. from 2006 to 2010, each of which has international operations.

Extensive Knowledge of the Company’s Business and/or IndustryDirector of the Company since 1991.
Significant manufacturing experience as a senior executive at Aaron’s, Inc., whose business includes a furniture
manufacturing division.

Risk Oversight/Management Expertise Extensive risk oversight and management experience as Chief Executive
Officer of both Delta and Aaron’s, Inc., and experience overseeing risk as a member of the Audit Committee of
Aircastle Limited.
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President of Delta
between August 1990
and April 1991 and from
1993 to July 1997. From
July 1997 to July 2005,
Mr. Allen was a
consultant to and
Advisory Director of
Delta.

PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: Aircastle Limited
(since 2006); Forward Air
Corporation (2011-2013
and since 2014)

Previous Public
Company Boards (Past
Five Years): Aaron’s, Inc.
(1997-August 2014);
Guided Therapeutics Inc.
(2008-January 2014)
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Marc Bolland Independent

Age: 59
Director since:
2015
Committees:

Audit
CAREER HIGHLIGHTS

Head of European
Portfolio Operations of
The Blackstone Group
L.P.’s private equity
businesses since
September 2016.

Chief Executive Officer
and Director of Marks &
Spencer Group p.l.c.
(“Marks & Spencer”), an
international,
multi-channel retailer,
from May 2010 to April
2016.

Chief Executive Officer
and Director of WM
Morrison Supermarkets
PLC, a leading
supermarket chain in the
UK, from September
2006 to April 2010.

Chief Operating Officer of
Heineken N.V., one of
the world’s largest
brewers, from 2005 to
July 2006, and an
executive board member
of Heineken N.V. from
2001 to July 2006. Mr.
Bolland started his career
at Heineken N.V. in the
Netherlands in 1987,
serving in several
international
management positions
including Managing
Director of Heineken
Export Group Worldwide,
a subsidiary of Heineken
N.V., from 1999 to 2001,
and Managing Director of
Heineken Slovensko, a
subsidiary of Heineken
N.V., from 1995 to 1998.
PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: International
Consolidated Airlines
Group, S.A. (since 2016);
Exor N.V. (since 2016)

Previous Public

Company Boards (Past
Five Years):

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Extensive operational and financial experience as Chief Executive Officer of
Marks & Spencer, Chief Executive Officer of WM Morrison Supermarkets PLC and Chief Operating Officer of
Heineken N.V., all public companies, and as head of European Portfolio Operations, The Blackstone Group L.P., a
leading global alternative asset manager.

Relevant Senior Leadership/Chief Executive Officer Experience From 2010 to 2016, served as Chief Executive
Officer of Marks & Spencer, an international, multi-channel retailer based in the UK. From 2006 to 2010, served as
Chief Executive Officer of WM Morrison Supermarkets PLC where he successfully led the development and
implementation of its long-term strategy, turning around the business.

Marketing Expertise Extensive marketing and retail expertise as Chief Executive Officer of Marks & Spencer and
WM Morrison Supermarkets PLC, as well as serving as Chief Operating Officer and head of Global Marketing for
Heineken N.V., where he was responsible for brand and marketing strategies.

Broad International Exposure/Emerging Market Experience Serves as lead non-executive director of the UK
Department of International Development. Led international expansion of Marks & Spencer, which has stores in the
UK and international locations. In addition, while at Heineken N.V., he was Managing Director in Slovakia, Managing
Director for Heineken Export Worldwide and had responsibility for Western Europe, the U.S., Latin America, Northern
Africa and Global Marketing. Founder of the Movement to Work charity, which provided nearly 100,000
underprivileged young people with work experience and jobs, a charity coalition of the UK’s leading employers, civil
society and government.

Risk Oversight/Management Expertise Extensive experience overseeing risk as Chief Executive Officer of Marks &
Spencer and WM Morrison Supermarkets PLC, and as Chief Operating Officer of Heineken N.V. Additional risk
management experience as head of The Blackstone Group L.P.’s European Portfolio Operations and as Director and
Safety Committee member of International Consolidated Airlines Group, S.A., one of the world’s largest airline groups.
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Ana Botin Independent

Age: 58
Director since:
2013
Committees:

Directors and
Corporate
Governance,
Finance
CAREER HIGHLIGHTS

Executive Chair of Banco

Santander, S.A, the
parent bank of Grupo
Santander, since
September 2014.

Chief Executive Officer of

Santander UK plc, a
leading financial services
provider in the UK and
subsidiary of Banco
Santander, S.A., from
December 2010 to
September 2014.

Executive Chair of Banco

Esparol de Crédito, S.A.,
also a subsidiary of
Banco Santander, S.A.,
from 2002 to 2010.

Started her 38-year
career in the banking
industry at JP Morgan in
New York in 1981 and in
1988 joined Banco
Santander, S.A., where
she established and led
its international corporate
banking business in Latin
America in the 1990s.

Served as a Director of
Assicurazioni Generali
S.p.A., a global insurance
company based in Italy,
from 2004 to 2011.
PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: Banco
Santander, S.A. (since
1989) and Santander UK
plc (since 2010)

Previous Public

Company Boards (Past
Five Years): None

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Internationally recognized expert in the investment banking industry with
knowledge of global macroeconomic issues. Over 38 years of experience in investment and commercial banking. Has
served as Executive Chair of Banco Santander, S.A. since September 2014 and a member of Banco Santander,
S.A’’s Board and Executive Committee since 1989 and of its Management Committee since 1994. Began career at JP
Morgan in New York in 1981 where she worked in its investment banking and treasury service areas until 1988.
Joined Banco Santander, S.A. in 1988, and subsequently served as Executive Chair of Banco Espafiol de Crédito,
S.A. from 2002 to 2010 and as Chief Executive Officer of Santander UK plc from 2010 to September 2014.

Relevant Senior Leadership/Chief Executive Officer Experience Executive Chair of Banco Santander, S.A. since
September 2014. Also served as Chief Executive Officer of Santander UK plc from 2010 to September 2014.

Broad International Exposure/Emerging Market Experience Executive Chair of Banco Santander, S.A., a global
financial institution with operations in Europe, North America, Latin America and Asia. Board member of the Institute
of International Finance, a global association of the financial industry. Founder and Vice Chair of Fundaciéon Empresa
y Crecimiento, which finances small and medium sized companies in Latin America, and founder and Chair of CyD
Foundation, a nonprofit organization that supports and promotes the contribution of Spanish universities to the
country’s economic and social development. Co-founder and Chair of Fundacién Empieza Por Educar, the Spanish
member of the global Teach For All network.

Governmental or Geopolitical Expertise Extensive experience with the regulatory framework applicable to banking
institutions throughout the globe during her 30-year tenure with Banco Santander, S.A.

Risk Oversight/Management Expertise Extensive experience in the oversight and management of risks associated
with retail and commercial banking activities as Executive Chair of Banco Santander, S.A., Chief Executive Officer of
Santander UK plc and Executive Chair of Banco Espariol de Crédito, S.A.
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Christopher C. Davis Independent

Age: 53
Director since:
2018
Committees:

Compensation,
Finance
CAREER HIGHLIGHTS

Chairman of Davis
Selected Advisers—NY, Inc.,
a registered investment
advisory firm, since 1997.

Joined Davis Selected
Advisers, L.P. (“Davis
Advisors”) in 1989 as a
financial analyst and in
1995, became a portfolio
manager of the firm’s
flagship funds, Davis New
York Venture Fund and
Selected American Shares.

Director and officer of a
number of mutual funds
advised by Davis Advisors,
as well as other entities
controlled by Davis
Advisors.

PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: Graham Holdings
Company (since 2006);
Selected Funds (consisting
of two portfolios) (since
1998); Davis Funds
(consisting of 13 portfolios)
(since 1997); Clipper
Funds Trust (consisting of
one portfolio) (Trustee
since 2014)

Previous Public Company
Boards (Past Five Years):
None

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience More than 29 years of experience in investment management and securities
research at Davis Advisors, an investment counseling firm that oversees approximately $20 billion of client assets,
including ETFs, mutual funds, variable annuities and institutional separate accounts. Also serves as a portfolio
manager for the Davis Large Cap Value Portfolios and a member of the research team for other portfolios.

Relevant Senior Leadership/Chief Executive Officer Experience Served as Chairman of Davis Selected
Advisers—NY, Inc. since 1997, and as a Director and officer of a number of mutual funds advised by Davis Advisors,
as well as other entities controlled by Davis Advisors.

Marketing Experience Under the leadership of Mr. Davis, Davis Advisors is widely recognized as a premier
investment manager serving individual investors worldwide, identifying investment opportunities both within and
outside the U.S. in developed and developing markets and providing investors access to these investment
opportunities.

Broad International Exposure/Emerging Market Experience Davis Advisors, under the leadership of Mr. Davis,
seeks investment growth opportunities and diversification potential that international companies in both developed
and developing markets provide.

Risk Oversight/Management Expertise Extensive experience evaluating strategic investments and transactions
and managing risk against the volatility of equity markets during his 29-year career at Davis Advisors. Serves on the
Audit Committee of Graham Holdings Company.

Barry Diller independent

Age: 77
Director since:
2002
Committees:

Directors and
Corporate
Governance,
Executive,
Finance
(Chair),
Management
Development
CAREER HIGHLIGHTS

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Extensive experience in financings, mergers, acquisitions, investments and
strategic transactions, including transactions with Silver King Broadcasting, QVC, Inc., Ticketmaster Entertainment,
Inc. and Home Shopping Network, Inc. Served on the Finance Committee of Graham Holdings Company, a
diversified education and media company.

Relevant Senior Leadership/Chief Executive Officer Experience Served as Chief Executive Officer of
IAC/InterActiveCorp (and its predecessors) from 1995 to 2010. Beginning with QVC, Inc. in 1992, served as chief
executive for a number of predecessor companies engaged in media and interactivity prior to the formation of
IAC/InterActiveCorp. Previously served as Chief Executive Officer of Fox, Inc. (“Fox”) from 1984 to 1992 and was
responsible for the creation of Fox Broadcasting Company, in addition to Fox’s motion picture operations. Prior to
joining Fox, served for ten years as Chief Executive Officer of Paramount Pictures Corporation.

Marketing Experience Chairman and Senior Executive of IAC/InterActiveCorp, a leading media and Internet
company comprised of widely known consumer brands, such as HomeAdvisor, Vimeo, Dictionary.com, The Daily
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Chairman and Senior
Executive of
IAC/InterActiveCorp, a
leading media and
Internet company, since
December 2010. Prior to
that time, Mr. Diller held
the positions of Chairman
and Chief Executive
Officer of
IAC/InterActiveCorp (and
its predecessor
companies) since August
1995 and ceased serving
as Chief Executive Officer
in December 2010.

Chairman and Senior
Executive of Expedia
Group, Inc. (“Expedia”), an
online travel company,
since August 2005.

Served as Special
Advisor to TripAdvisor,
Inc., an online travel
company, from April 2013
to March 2017, and
served as its Chairman
and Senior Executive
from December 2011,
when it was spun off from
Expedia, Inc., until
December 2012, and was
a member of its Board
until April 2013.

Served as the
non-executive Chairman
of Live Nation
Entertainment, Inc. from
January 2010 to October
2010 and was a member
of its Board until January
2011.

PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: Expedia Group,
Inc. (since 2005) and
IAC/InterActiveCorp
(since 1995)

Previous Public Company
Boards (Past Five Years):
Graham Holdings
Company (2000-January
2017)
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Beast, Investopedia, and Match Group’s online dating portfolio. Chairman and Senior Executive of Expedia, which
markets a variety of leisure and business travel products.

Innovation/Technology Experience Extensive experience and leadership roles in the media and Internet sectors,
including experience at IAC/InterActiveCorp, with businesses in the marketing and technology industries, with brands
such as Ask.com, About.com, Match, HomeAdvisor, DailyBurn and Vimeo, at Expedia, which empowers business
and leisure travelers through technology with tools to efficiently research, plan, book and experience travel, and at
TripAdvisor, Inc., which operates the flagship TripAdvisor-branded websites and numerous other travel brands.

Broad International Exposure/Emerging Market Experience Chairman of the Board and Senior Executive of
IAC/InterActiveCorp, a leading media and Internet company focused on the areas of search and applications, dating,
education and fitness businesses, media and e-commerce. Chairman of the Board and Senior Executive of Expedia,
an online travel company. Served as Chairman of the Board and Senior Executive of TripAdvisor, Inc., an online
travel company. Served as a member of the Council on Foreign Relations.
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Helene D. Gayle Independent

Age: 63
Director since:
2013
Committees:

Compensation,
Public Issues
and Diversity
Review
CAREER HIGHLIGHTS

Chief Executive Officer of
The Chicago Community
Trust, a community
foundation dedicated to
improving the Chicago
region through strategic
grant making, civic
engagement and inspiring
philanthropy, since
October 2017.

Chief Executive Officer of
McKinsey Social Initiative,
an independent nonprofit
organization founded by
McKinsey & Company,
which brings together
expert problem solvers to
develop innovative
approaches to complex
social challenges, from
July 2015 to September
2017.

President and Chief
Executive Officer of CARE
USA, a leading
international humanitarian
organization, from 2006 to
2015.

Served as program director
in the Global Health
Program at the Bill &
Melinda Gates Foundation
from 2001 to 2006.

Started her career in public
health at the U.S. Centers
for Disease Control and
Prevention (“CDC”) in 1984
where she served for 20
years, holding various
positions, ultimately
becoming the director of
the CDC’s National Center
for HIV, STD and TB
Prevention in 1995.
PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: Colgate-Palmolive
Company (since 2010)

Previous Public Company
Boards (Past Five Years):

KEY QUALIFICATIONS AND EXPERIENCES

Relevant Senior Leadership/Chief Executive Officer Experience Chief Executive Officer of The Chicago
Community Trust, a community foundation with assets of $2.8 billion, and former Chief Executive Officer of
McKinsey Social Initiative, a nonprofit focused on developing innovative approaches to complex social challenges.
Former President and Chief Executive Officer of CARE USA, a leading humanitarian organization fighting global
poverty.

Innovation/Technology Experience As former Chief Executive Officer of McKinsey Social Initiative, significant
experience using innovative approaches and initiatives to solve complex social challenges. As former Chief
Executive Officer of CARE USA, extensive experience working to find innovative and sustainable solutions to
challenging development problems. At the CDC and the Bill & Melinda Gates Foundation, led initiatives aimed at
developing innovative technologies for disease prevention and control.

Broad International Exposure/Emerging Market Experience Implemented the McKinsey Social Initiative’s
Generation program, which is aimed at fighting unemployment globally, including an initial goal of connecting one
million young people across five countries with skills and jobs by 2020. Experience managing international
operations at CARE USA, which has long-term programs in 93 countries around the world, primarily in emerging
markets. Helped develop global health initiatives in leadership roles at the CDC and the Bill & Melinda Gates
Foundation. Serves on the Board of Trustees of the Center for Strategic and International Studies, the Brookings
Institution and the Rockefeller Foundation. Member of the National Academy of Medicine, an organization which
works to address critical issues in health, medicine and related policy through its domestic and global initiatives.
Member of the Council on Foreign Relations.

Governmental or Geopolitical Expertise Extensive leadership experience in the global public health field through
service at the CDC and through a leadership position with the Bill & Melinda Gates Foundation, directing programs
on HIV/AIDS and other global health issues. Served as Chair of the Obama administration’s Presidential Advisory
Council on HIV/AIDS. Member of the U.S. Department of State’s Advisory Committee on International Economic
Policy and the Secretary of State’s Advisory Committee on Public-Private Partnerships, and served on the
President’'s Commission on White House Fellowships. Achieved the rank of Assistant Surgeon General and Rear
Admiral in the U.S. Public Health Service. Serves on the Board of Trustees of the Brookings Institution, a think tank
whose mission is to improve governance at the local, national, regional and global levels. Also serves as a Director
of New America Foundation, a nonpartisan public policy institute and think tank, and ONE, an international,
nonpartisan advocacy and campaigning organization that fights extreme poverty and preventable disease,
particularly in Africa. Member of the Board of Trustees of the Center for Strategic and International Studies, a
preeminent international policy institution.

Risk Oversight/Management Expertise Extensive risk oversight and management experience with the delivery of
emergency relief and long-term international development projects as former Chief Executive Officer of CARE USA,
and in the global public health field through leadership roles at the CDC and the Bill & Melinda Gates Foundation.
Director of the Federal Reserve Bank of Chicago, which participates in the formulation of monetary policy, one of 12
regional reserve banks across the U.S. that, together with the Board of Governors in Washington, D.C., serves as
the central bank for the U.S.
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Alexis M. Herman Independent

Age: 71
Director since:
2007
Committees:

Compensation,
Public Issues
and Diversity
Review (Chair)
CAREER HIGHLIGHTS

Chair and Chief Executive
Officer of New Ventures
LLC, a risk management
consulting firm, since 2001.

Chair of the Business
Advisory Board of Sodexo,
Inc., an integrated food
and facilities management
services company, through
2013.

Member of Toyota Motor
Corporation’s Diversity
Advisory Board and Global
Advisory Board.

As Chair of the Company’s
Human Resources Task
Force from 2001 to 20086,
Ms. Herman worked with
the Company to identify
ways to improve its human
resources policies and
practices following the
November 2000 settlement
of an employment lawsuit.

Served as U.S. Secretary
of Labor from 1997 to
2001.

PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: Cummins Inc.
(since 2001), Entergy
Corporation (since 2003)
and MGM Resorts
International (since 2002)

Previous Public Company
Boards (Past Five Years):
None

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Significant financial experience as Chief Executive Officer of New Ventures
LLC, a risk management consulting firm and as Chair of the Working Party for the Role of Women in the Economy
for the Organisation for Economic Co-operation and Development (“OECD”). Additional financial experience through
former service on the Audit Committee of MGM Resorts International.

Relevant Senior Leadership/Chief Executive Officer Experience Chief Executive Officer of New Ventures LLC, a
risk management consulting firm. Former U.S. Secretary of Labor from 1997 to 2001.

Broad International Exposure/Emerging Market Experience Director of Cummins Inc., a global power leader that
designs, manufactures, distributes and services diesel and natural gas engines and powertrain-related component
products and serves customers in more than 190 countries and territories. Serves as Chair on Toyota’s Diversity
Advisory Board. Served as Chair of the Working Party for the Role of Women in the Economy for the OECD, an
intergovernmental economic organization helping governments improve the economic and social well-being of
people around the world.

Governmental or Geopolitical Expertise Former U.S. Secretary of Labor from 1997 to 2001. Former White House
Assistant to President Clinton and Director of the White House Office of Public Liaison. Served as Director of the
Labor Department’'s Women’s Bureau under President Jimmy Carter. Former Chief of Staff and former Vice Chair of
the Democratic National Committee. Served as a Trustee of the Clinton Bush Haiti Fund, and as Chair of the
Working Party for the Role of Women in the Economy for OECD. Serves as Chair of the Corporate Social
Responsibility Committee for MGM Resorts International, a global hospitality company.

Risk Oversight/Management Expertise Significant expertise in management and oversight of labor and human
relations risks, including handling the United Parcel Service workers’ strike in 1997 while U.S. Secretary of Labor.
Chair of the Company’s Human Resources Task Force following the November 2000 settlement of an employment
lawsuit. Serves as Lead Director and Chair of the Governance and Nominating Committee of Cummins Inc. Served
as Chair of the Business Advisory Board at Sodexo, Inc. and member of the Audit Committee of MGM Resorts
International.

Robert A. Kotick Independent

Age: 56
Director since:
2012
Committees:
Finance,
Management

Development
CAREER HIGHLIGHTS

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Over 27 years of experience as Chief Executive Officer of Activision Blizzard,
Inc. and its predecessor, including managing complex international operations and financial transactions.

Relevant Senior Leadership/Chief Executive Officer Experience Served as Chief Executive Officer of Activision
Blizzard, Inc.’s predecessor for over 17 years and has served as Chief Executive Officer of Activision Blizzard, Inc.
since 2008.

Marketing Experience Significant marketing experience with Activision Blizzard, Inc. and its predecessor, bringing
extensive insight about key demographic groups and utilization of technology and social media in marketing.
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Chief Executive Officer
and Director of Activision
Blizzard, Inc., a leading
global developer and
publisher of interactive
entertainment, since

2008.

Served as

Chairman and Chief
Executive Officer of
Activision, Inc., the
predecessor to Activision
Blizzard, Inc., from 1991
to 2008.

Co-founder of the Call of
Duty Endowment, a
nonprofit, public benefit
corporation that seeks to
help organizations that
provide job placement
and training services for
veterans.

PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: Activision
Blizzard, Inc. (since 1991)
Previous Public Company
Boards (Past Five Years):

None
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Innovation/Technology Experience As Chief Executive Officer of Activision Blizzard, Inc., a leading global
developer and publisher of high-quality interactive entertainment content and services, is responsible for some of the
most successful entertainment franchises, including Call of Duty®, Candy Crush;*Hearthstone®, Overwatch®,
Skylanders® and World of Warcraft®.

Risk Oversight/Management Expertise Extensive experience overseeing risk as Chief Executive Officer of
Activision Blizzard, Inc., including developing new intellectual properties and investments in complementary business
opportunities.
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Maria Elena Lagomasino Independent

Age: 69
Director since:
2008

Lead
Independent
Director (if
elected as a
Director)
Committees:

Compensation
(Chair),
Directors and
Corporate
Governance,
Management
Development
CAREER HIGHLIGHTS

Chief Executive Officer
and Managing Partner of
WE Family Offices, a
global family office serving
high net worth families,
since March 2013.

Chief Executive Officer of
GenSpring Family Offices,
LLC, an affiliate of
SunTrust Banks, Inc., from
November 2005 to
October 2012.

Chairman and Chief
Executive Officer of
JPMorgan Private Bank, a
division of JPMorgan
Chase & Co., a global
financial services firm,
from 2001 to 2005. Prior
to assuming this position,
she was Managing
Director of The Chase
Manhattan Bank in charge
of its Global Private
Banking Group. Ms.
Lagomasino had been
with The Chase
Manhattan Bank since
1983 in various positions
in private banking.

Served as a Director of
the Company from April
2003 to April 2006.
PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: The Walt Disney
Company (since 2015)

Previous Public Company
Boards (Past Five Years):
Avon Products, Inc.
(2000-March 2016)

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Over 36 years of experience in the financial industry and a recognized leader
in the wealth management industry. Chief Executive Officer and Managing Partner of WE Family Offices, a global
family office serving high net worth families. Former Chief Executive Officer of GenSpring Family Offices, LLC, a
wealth management firm. Founding member of the Institute for the Fiduciary Standard, a nonprofit formed in 2011 to
provide research, education and advocacy of the fiduciary standard’s importance to investors receiving investment
and financial advice.

Relevant Senior Leadership/Chief Executive Officer Experience Serves as Chief Executive Officer of WE Family
Offices and served as Chief Executive Officer of GenSpring Family Offices, LLC and JPMorgan Private Bank.

Broad International Exposure/Emerging Market Experience Significant international experience as Chief
Executive Officer of GenSpring Family Offices, LLC and Chairman and Chief Executive Officer of JPMorgan Private
Bank. During tenure with The Chase Manhattan Bank, served as Managing Director of the Global Private Banking
Group, Vice President of private banking in the Latin America region and head of private banking for the western
hemisphere. Over 40 years of experience working with Latin America. Exposure to international issues as a former
Board member of the Americas Society and the Cuba Study Group, as a former Trustee of the National Geographic
Society and as a member of the Council on Foreign Relations.

Governmental or Geopolitical Expertise Experience with regulatory framework applicable to banking institutions in
Latin America while serving as Managing Director of the Global Private Banking Group, Vice President of private
banking in the Latin America region and head of private banking for the western hemisphere during tenure with The
Chase Manhattan Bank, and as Chief Executive Officer of JPMorgan Private Bank. Exposure to international
geopolitical issues as a former Board member of the Americas Society and the Cuba Study Group, and as a member
of the Council on Foreign Relations.

Risk Oversight/Management Expertise Extensive oversight of risk associated with wealth management and
investment strategies as Chief Executive Officer and Managing Partner of WE Family Offices, and as Chief
Executive Officer of GenSpring Family Offices, LLC and JPMorgan Private Bank.
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James Quincey

Age: 54
Director
since: 2017
Chairman
(if elected
asa
Director)
Committees:

N/A
CAREER
HIGHLIGHTS

Chief Executive Officer
of the Company since
May 2017.

President of the
Company from August
2015 to December 31,
2018

Chief Operating Officer
of the Company from
August 2015 to April
2017.

President of the
Company’s Europe
Group from January
2013 to August 2015,
and President of the
Northwest Europe and
Nordics business unit
from October 2008 to
January 2013. From
December 2005 to
October 2008, served
as President of the
Mexico Division, and
from December 2003 to
December 2005,
served as President of
the South Latin
Division.

Joined the Company in
1996 as Director,
Learning Strategy for
the Latin America
Group, and went on to
serve in a series of
operational roles of
increasing
responsibility in Latin
America, leading to his
appointment as
President of the South
Latin Division in 2003.
PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: None
Previous Public

Company Boards (Past
Five Years): None

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Extensive financial experience acquired through various leadership positions in
the Company, managing complex financial transactions, mergers and acquisitions, business strategy and international
operations.

Relevant Senior Leadership/Chief Executive Officer Experience Chief Executive Officer of the Company since May 1,
2017. He served as President of the Company from August 2015 to December 31, 2018, Chief Operating Officer of the
Company from August 2015 to April 2017 and President of the Europe Group from January 2013 to August 2015.

Innovation/Technology Experience Is responsible for the Company’s information technology function. In addition, as
President of the Europe Group, Mr. Quincey implemented innovative strategies to improve the Company’s execution
and brand portfolio. As President of the Northwest Europe and Nordics business unit, he oversaw the Company’s
acquisition of innocent juice in 2009. During his tenure in Latin America, Mr. Quincey was instrumental in developing
and executing a successful brand, pack, price and channel strategy, which has now been replicated in various forms
throughout the Company’s global system, and in creating the Company’s current juice platform in Mexico under the Del
Valle trademark through joint ventures with the Company’s bottling partners.

Broad International Exposure/Emerging Market Experience Over 22 years of Coca-Cola system experience
including extensive experience in international markets, such as Latin America and Europe. Responsibility for all the
Company’s operating units worldwide as President and Chief Operating Officer and, currently, as Chief Executive
Officer. Member of the Board of Directors of the US-China Business Council, the Consumer Goods Forum and the
U.S.-UK Business Council.

Extensive Knowledge of the Company’s Business and/or Industry Since joining the Company in 1996, has held a
multitude of operational roles within the Coca-Cola system, including as Chief Executive Officer, President and Chief
Operating Officer.
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Caroline J. Tsay Independent

Age: 37
Director

since: 2018
Committees:

Audit
CAREER
HIGHLIGHTS

Chief Executive Officer
of Compute Software,
Inc., an enterprise
cloud infrastructure
software company,
since January 2017.

Served as Vice
President and General
Manager of Software at
Hewlett Packard
Enterprise Company
(“HPE”), an information
technology company,
from March 2013 to
December 2016.

Held several product
leadership positions
across the consumer
search, e-commerce
and advertising
businesses at Yahoo!
Inc., a digital media
company, from April
2007 to March 2013.
PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: Morningstar,
Inc. (since 2017)

Previous Public
Company Boards (Past
Five Years): Rosetta
Stone Inc. (2014-July
2018); Travelzoo Inc.
(2015-May 2017)

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience Experience managing profit and loss as Chief Executive Officer of Compute
Software, Inc. and in her positions at HPE where she was responsible for growing enterprise software sales.

Relevant Senior Leadership/Chief Executive Officer Experience Has served as Chief Executive Officer of Compute
Software, Inc. since January 2017. Served as Vice President and General Manager of Software at HPE from March
2013 to December 2016.

Marketing Experience At Compute Software, Inc., is responsible for developing an enterprise software platform for
customers running in the cloud. At HPE, was responsible for engaging customers and partners through several new
digital experiences, digital marketing, and specialized sales models to drive growth in new customers and revenue. At
Yahoo! Inc., held leadership positions across the consumer search, e-commerce and advertising businesses.

Innovation/Technology Experience As Chief Executive Officer and Co-Founder of Compute Software, Inc.,
responsible for developing the artificial intelligence and decision sciences-based software platform that dynamically
optimizes cloud resource decisions and maximizes business value for companies running in the cloud. At HPE, created
a new business and platform for offering customers enterprise software, including DevOps, Cybersecurity, Big Data and
Application Development software. At Yahoo! Inc., was Senior Director of Product Management for Yahoo! Search and
E-Commerce where she launched consumer Internet innovations that drove 500 million daily visits and $3.5 billion in
revenue. Prior to Yahoo! Inc., spent three years at International Business Machines Corporation as a senior consultant
focused on providing supply chain solutions to clients in the retail, high tech, and travel industries. Recognized as one
of The National Diversity Council’'s 2015 Top 50 Most Powerful Women in Technology.

Risk Oversight/Management Expertise Extensive experience overseeing risk associated with the development and
growth of enterprise software and consumer Internet businesses as Chief Executive Officer and Co-Founder of
Compute Software, Inc., and in her product leadership roles with HPE and Yahoo! Inc. Risk oversight experience
through service on the Audit Committee of Morningstar, Inc. and as Chair of the Business Advisory Committee at
Rosetta Stone Inc.

David B. Weinberg Independent

Age: 67
Director since:
2015
Committees:

Audit,

Management

Development
CAREER HIGHLIGHTS

Chairman of the Board
and Chief Executive
Officer of Judd
Enterprises, Inc., a
private, investment
management office with

KEY QUALIFICATIONS AND EXPERIENCES

High Level of Financial Experience In his position as Chairman and Chief Executive Officer of Judd Enterprises,
Inc., oversees substantial assets in a wide variety of asset classes. Significant experience in reviewing financial
statements as an investor and as a securities lawyer when structuring transactions. Previously served on the Audit
Committee and currently serves on the Executive, Finance and Investment Committees of Northwestern University.
Relevant Senior Leadership/Chief Executive Officer Experience Since 1996, has served as Chairman and Chief
Executive Officer of Judd Enterprises, Inc., a private, investment management office, and President of Digital
Bandwidth LLC, its private early-stage technology investing affiliate.

Innovation/Technology Experience Extensive entrepreneurial experience as President of Digital Bandwidth LLC,
overseeing investments in early stage companies focusing on technologies, including wireless networks, speech
recognition, cybersecurity and radio frequency identification tags.

Broad International Exposure/Emerging Market Experience As Chief Executive Officer of Judd Enterprises, Inc.,
oversees international investments. As a partner in the corporate, securities and investment management practice of
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diverse interests in a
variety of asset classes.

President of Digital
Bandwidth LLC, a private,
early-stage technology
investing affiliate of Judd
Enterprises, Inc., since
1996.

Partner in the corporate,
securities and investment
management practice of
Mayer, Brown & Platt, a
leading international law
firm, from September
1989 to June 1996.
PUBLIC BOARD
MEMBERSHIPS

Other Public Company
Boards: None

Previous Public Company

Boards (Past Five Years):
None
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the Mayer, Brown & Platt law firm, structured cross-border investment management transactions. Serves on the
Board of Trustees of the Brookings Institution, a think tank whose mission includes improving governance at the
global level. Also serves on the Investment Committee of Northwestern University, overseeing substantial exposure
to emerging markets. Exposure to international issues as a member of the Council on Foreign Relations and the
International Council of the Belfer Center for Science and International Affairs of the Kennedy School of Government
at Harvard University.

Risk Oversight/Management Expertise Extensive risk oversight and management experience overseeing a private
investment management office as Chief Executive Officer of Judd Enterprises, Inc. As a partner in the corporate,
securities and investment management practice of the Mayer, Brown & Platt law firm, advised clients on a broad
range of regulatory and transactional matters. Additional risk oversight experience through former service on the
Audit Committee and current service on the Executive, Finance and Investment Committees of Northwestern
University.
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BOARD AND COMMITTEE GOVERNANCE

ROLE OF THE BOARD

The Board is elected by the shareowners to oversee their interests in the long-term health and overall success of the Company’s
business and financial strength. The Board serves as the ultimate decision-making body of the Company, except for those matters
reserved to or shared with the shareowners. The Board oversees the proper safeguarding of the assets of the Company, the
maintenance of appropriate financial and other internal controls and the Company’s compliance with applicable laws and
regulations and proper governance. The Board selects the Chief Executive Officer and oversees the members of senior
management, who are charged by the Board with conducting the business of the Company.

KEY RESPONSIBILITIES OF THE BOARD

OVERSIGHT OF STRATEGY OVERSIGHT OF RISK SUCCESSION PLANNING

The Board oversees succession planning and
The Board oversees and monitors talent development for senior executive positions.
strategic planning. The Board oversees risk management.  The Management Development Committee, which

Business strategy is a key focus at theBoard committees, which meet regularly meets regularly and reports back to the Board,
Board level and embedded in the workand report back to the full Board, play has primary responsibility for developing

of Board committees. significant roles in carrying out the risk  succession plans for the CEO position.

Company management is charged  oversight function. The CEO is charged with preparing, and reviewing
with executing business strategy and Company management is charged with  with the Management Development Committee,
provides regular performance updates managing risk, through robust internal  talent development plans for senior executives

to the Board. processes and effective internal controls. and their potential successors.

OVERSIGHT OF STRATEGY

Oversight of the Company’s business strategy and strategic planning is a key responsibility of the Board. The Board believes that
overseeing and monitoring strategy is a continuous process and takes a multilayered approach in exercising its duties.

The Board is committed to oversight of the This ongoing effort enables the Board to focus on Company
Company’s business strategy and strategic planning, performance over the short, intermediate and long term, as well as the
including work embedded in the Board committees, quality of operations. In addition to financial and operational

regular Board meetings and a dedicated meeting performance, non-financial measures, including sustainability goals, are
each year to focus on strategy. discussed regularly by the Board and Board committees.

While the Board and its committees oversee strategic planning, Company management is charged with executing the business
strategy. To monitor performance against the Company’s strategic goals, the Board receives regular updates and actively engages
in dialogue with our Company’s senior leaders. These boardroom discussions are enhanced with “hands-on” experiences, such as
market visits, which provide Directors an opportunity to see strategy execution first hand.

The Board’s oversight and management’s execution of business strategy are viewed with a long-term mindset and a focus on
assessing both opportunities for and potential risks to the Company.
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OVERSIGHT OF RISK

Inherent in the Board’s responsibilities is an understanding and oversight of the various risks facing the Company. The Board does
not view risk in isolation. Risks are considered in virtually every business decision. The Board recognizes that it is neither possible
nor prudent to eliminate all risk. Indeed, purposeful and appropriate risk taking is essential for the Company to be competitive on a
global basis and to achieve the Company’s long-term strategic objectives. Effective risk oversight is an important priority of the
Board. The Board has implemented a risk governance framework designed to:

understand critical risks in the Company’s business and strategy;
allocate responsibilities for risk oversight among the full Board and its committees;

evaluate the Company’s risk management processes and whether they are functioning adequately;
facilitate open communication between management and Directors; and
foster an appropriate culture of integrity and risk awareness.

26 2019 Proxy Statement
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CYBERSECURITY OVERSIGHT
The Board recognizes the importance of maintaining the trust and confidence of our customers, consumers and employees.
To more effectively prevent, detect and respond to information security threats, the Company has a dedicated Chief
Information Security Officer whose team is responsible for leading enterprise-wide information security strategy, policy,
standards, architecture and processes. The Audit Committee receives regular reports from the Chief Information Security
Officer and the Chief Information Officer on, among other things, the Company’s cyber risks and threats, the status of projects
to strengthen the Company’s information security systems, assessments of the Company’s security program and the emerging
threat landscape. The Audit Committee regularly briefs the full Board on these matters.
To learn more about risks facing the Company, you can review the factors included in Part I, “ltem 1A. Risk Factors” in the Annual
Report on Form 10-K for the year ended December 31, 2018 (the “Form 10-K”). The risks described in the Form 10-K are not the
only risks facing the Company. Additional risks and uncertainties not currently known or that may currently be deemed to be
immaterial based on the information known to the Company also may materially adversely affect the Company’s business, financial
condition or results of operations in future periods.

MANAGEMENT DEVELOPMENT AND SUCCESSION PLANNING

The Board believes that one of its primary responsibilities is to oversee the development and retention of senior talent and to
ensure that an appropriate succession plan is in place for our Chief Executive Officer and other members of senior management.
The Management Development Committee, together with the Chief Executive Officer, regularly reviews senior management talent,
including readiness to take on additional leadership roles and developmental opportunities needed to prepare senior leaders for
greater responsibilities. In addition, the Management Development Committee regularly discusses recommendations and
evaluations from the Chief Executive Officer as to potential successors to fill senior positions. The Chief Executive Officer also
provides a regular review to the Management Development Committee assessing the members of the executive leadership team
and his or her potential to succeed him. This review includes a discussion about development plans for senior leaders to help
prepare them for future succession and contingency plans in the event the Chief Executive Officer is unable to serve for any reason
(including death or disability). While the Management Development Committee has the primary responsibility to develop
succession plans for the Chief Executive Officer position, it regularly reports to the Board and decisions are made at the Board
level.

BOARD LEADERSHIP STRUCTURE
CURRENT STRUCTURE

The Company’s governance framework provides the Board with the flexibility to select the appropriate leadership structure for the
Company. In making determinations about the leadership structure, the Board considers many factors, including the specific needs
of the business and what is in the best interests of the Company’s shareowners.

While the Board has historically combined the roles of Chairman of the Board and Chief Executive Officer, in December 2016, the
Board decided to split the roles when it appointed Mr. Quincey to succeed Mr. Kent as Chief Executive Officer and appointed Mr.
Kent to continue as Chairman of the Board. This was done to facilitate an orderly Chief Executive Officer succession plan.
Accordingly, our current leadership structure is comprised of a split Chairman of the Board, who is not independent, and Chief
Executive Officer and a Lead Independent Director.

LEADERSHIP SUCCESSION PLANNING FOR 2019

In December 2018, Mr. Kent announced his intention not to stand for reelection at the 2019 Annual Meeting and to retire as
Chairman of the Board immediately following the 2019 Annual Meeting. The Board has elected Mr. Quincey to succeed Mr. Kent as
the 14th Chairman of the Board. Assuming Mr. Quincey is reelected as a Director, he will serve as Chairman and Chief Executive
Officer following the 2019 Annual Meeting. Mr. Nunn also announced that he will not stand for reelection at the 2019 Annual
Meeting. The independent Directors of the Board have elected Ms. Lagomasino to succeed Mr. Nunn as Lead Independent
Director, contingent on her reelection as a Director at the 2019 Annual Meeting.

Therefore, the Board leadership structure effective following the 2019 Annual Meeting will be comprised of a combined Chairman of
the Board and Chief Executive Officer, a Lead Independent Director, Board committees led primarily by independent Directors and
active engagement by all Directors. The Board believes that this structure provides an effective balance between strong Company
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The Board believes that having one person serve the combined role of Chairman and Chief Executive Officer can provide certain
synergies and efficiencies that enhance the functioning of the Board and, importantly, allow it to most effectively execute its role in
overseeing business strategy. The Company’s business is complex, and its products are sold in more than 200 countries and
territories around the world. Most of the Company’s products are manufactured and sold by independent bottling partners
throughout the world. The Chief Executive Officer maintains strong, hands-on relationships with the leaders of bottlers and remains
close to the many facets of the business existing in so many places in the world. Because the Chief Executive Officer is the Board
member closest to this vast and complex business, he or she is best able to identify many of the business issues that require Board
attention and, as Chairman, can best focus Directors’ attention on the most critical business matters. Further, in the Board’s
experience, the combined role of Chairman and Chief Executive Officer allows for timely and unfiltered communication with the
Board on these critical business issues. The Board also believes that there are benefits when the same person represents both the
Company and the Board throughout the world with bottlers, customers, consumers and other stakeholders.

LEADERSHIP STRUCTURE
FOLLOWING OUR 2019 ANNUAL MEETING
(ASSUMING REELECTION)

Having the flexibility to select the appropriate structure based on the specific needs of the business is critical, and it is part of the
judgment the Board believes it should exercise. Consistent with the Board’s commitment to good corporate governance practices,
at least one executive session of the non-employee Directors each year includes a review of the Board’s leadership structure and
consideration of whether the position of Chairman of the Board should be held by the Chief Executive Officer.

The Board believes that it is important to note that all Directors play an active role in overseeing the Company’s business both at
the Board and committee levels. As part of each regularly scheduled Board meeting, the non-employee Directors meet in executive
session without the Chief Executive Officer present. These meetings allow non-employee Directors to discuss issues of importance
to the Company, including the business and affairs of the Company as well as matters concerning management, without any
member of management present.

DUTIES AND RESPONSIBILITIES

The duties and responsibilities of the Chairman of the Board, the Chief Executive Officer and the Lead Independent Director are
described in the table below and are set forth in the Company’s By-Laws and Corporate Governance Guidelines.

CHAIRMAN OF THE BOARD
Presides over meetings of the Board.
Presides over meetings of shareowners.
Consults and advises the Board and its committees on the business and affairs of the Company.
Performs such other duties as may be assigned by the Board.

CHIEF EXECUTIVE OFFICER
In charge of the affairs of the Company, subject to the overall direction and supervision of the Board and its committees and
subject to such powers as reserved by the Board.

LEAD INDEPENDENT DIRECTOR

Presides at all meetings of the Board at which the Chairman of the Board is not present, including all meetings of independent
Directors and non-employee Directors.

Encourages and facilitates active participation of all Directors.

Serves as a liaison between the independent Directors and the Chairman of the Board on sensitive issues and otherwise when
appropriate.

Approves Board meeting materials for distribution to and consideration by the Board.

Approves Board meeting agendas after conferring with the Chairman of the Board and other members of the Board, as
appropriate, and may add agenda items at his or her discretion.

Approves Board meeting schedules to assure that there is sufficient time for discussion of all agenda items.

Has the authority to call meetings of the independent Directors.
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Leads the Board’s annual evaluation of the Chairman of the Board and Chief Executive Officer.
Monitors and coordinates with management on corporate governance issues and developments.
Available to advise the committee chairs in fulfilling their designated roles and responsibilities to the Board.

Available for consultation and communication with shareowners where appropriate, upon reasonable request.

Performs such other functions as the Board or other Directors may request.
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BOARD EVALUATION PROCESS

The Board recognizes that a robust and constructive evaluation process is an essential component of good corporate governance
and Board effectiveness. Through this process, Directors provide feedback and assess Board, committee and Director
performance, including areas where the Board believes it is functioning effectively and areas where the Board believes it can
improve.

EVALUATION COMPONENTS - BOARD, COMMITTEES, DIRECTORS

Under the leadership of the Lead Independent Director, the Committee on Directors and Corporate Governance oversees the
Board’s annual evaluation process focused on three components:

EVALUATION COMPONENTS

Each Director evaluates the Board and the committees
The Board conducts an Each committee conducts an on which he or she serves, as well as each other
1.annual self-evaluation 2.annual self-evaluation 3. Director

The Committee on Directors and Corporate Governance regularly discusses Board composition and effectiveness during its
committee meetings.
MULTI-STEP EVALUATION PROCESS

The Committee on Directors and Corporate Governance periodically reviews the format of the evaluation process, including
whether to utilize a third-party facilitator, to ensure that actionable feedback is solicited on the operation and effectiveness of the
Board, Board committees and Director performance. The evaluation process includes the steps described below:

1 Questionnaire Directqrs provide feedback
regarding:
Board interaction with
management
Effectiveness of the Board

Director education opportunities
Committee chairs meet to provide feedback and input prior to the
annual Board closed self-evaluation session.

Every other year, the Lead Independent Director conducts separate,

Board composition and structure
Meetings and materials
Future agenda items

2 Committee Chairs Meet

3One-on-One Discussions with Lead Independent one-on-one sessions with each Director to review the results of the
Director questionnaire, as well as to discuss any additional feedback or
perspectives.

Each committee and the full Board conduct separate closed
self-evaluation sessions. The results of the questionnaire, the Lead
Independent Director sessions, the committees’ self-evaluations and
other feedback are discussed by the Board.

Based on the evaluation results, changes in practices or procedures
are considered and implemented, as appropriate.

4 Committee/Board Closed Sessions

5Feedback Incorporated
INCORPORATION OF FEEDBACK

Our multi-step evaluation process generates robust comments and discussion at all levels of the Board, including with respect to
Board composition and processes. These evaluation results have led to changes designed to increase Board effectiveness and
efficiency. For example, over the last few years, enhancements have been made regarding meeting materials, the structure of the
Board, committee and executive session discussions, the Board evaluation process, the Director on-boarding process and
providing Directors with more opportunities for continuing education and to have hands-on experiences with our business, senior
leaders and emerging talent around the world. In addition, as a result of the evaluation process, the Board implemented annual
Board innovation awards to help drive a culture of innovation that balances rapid iteration, disciplined execution, entrepreneurial
audacity, intelligent risk taking and continuous learning from failure to build the capabilities the Company needs for long-term
growth. The Board also created the Millennial Advisory Council as a way for millennials at the Company to share their perspectives
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BOARD COMMITTEES

The Board has seven standing committees, which include an Audit Committee, a Compensation Committee, a Committee on
Directors and Corporate Governance, a Finance Committee, a Management Development Committee, a Public Issues and
Diversity Review Committee and an Executive Committee. The Board has adopted a written charter for each of these committees,
which is available on the Company’s website www.coca-colacompany.com, by clicking on “Investors” then “Corporate Governance”
and then “Board Committees & Charters.” Information about each committee is provided below.

Audit Committee

2018 Members': Meetings Held in 2018:
Ronald W. Allen (Chair) Caroline J. Tsay Independence?8
Marc Bolland David B. Weinberg

PRIMARY RESPONSIBILITIES

Represents and assists the Board in fulfilling its oversight responsibility relating to the integrity of the Company’s financial
statements and the financial reporting process, the systems of internal accounting and financial controls, the internal audit function
and the annual independent audit of the Company’s financial statements.

Oversees the Company’s compliance with legal and regulatory requirements, the Independent Auditors’ qualifications and
independence, the performance of the Company’s internal audit function and the Independent Auditors, the Company’s ethical
compliance programs, including the Company’s Codes of Business Conduct, and the Company’s quality and food safety programs,
workplace and distribution safety programs and information technology security programs, including cybersecurity.

Oversees the Company’s ERM program and has direct oversight over certain risks within the ERM framework. Periodically
receives reports on and discusses governance of the Company’s risk assessment and risk management processes and reviews
significant risks and exposures identified to the Committee (whether financial, operating or otherwise), and management’s steps to
address them.
Additional information regarding the Audit Committee can be found beginning on pag